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Cha-pekw descendants raise it up
Ceremonial leaders restore the Stone Lagoon Jump Dance, a sacred ceremony to heal the world

SEE STORY ON PAGE 2
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A JUMP DANCE WAS PUT ON AT STONE LAGOON 
FOR THE FIRST TIME IN MORE THAN A CENTURY. THE 
PURPOSE OF THE CEREMONY IS TO PUT THE WORLD 
BACK IN BALANCE. 
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Jump Dance returned to rightful site

  
I AM SO BLESSED TO BE A PART OF THIS. THIS MIGHT BE WHAT I LIvED 95 YEARS FOR.” 

BLANCH BLANKENSHIP • YUROK ELDER

     Ner-er-ner children from the Pacific North coast, for 
genera ons to come, will embrace Wo-neek we ley-goo at Cha-
pekw. 
     Wo-neek we ley-goo, which loosely translates to “raising it 
up”, was celebrated July 20-29, 2012, the first me since the late 
1800s when the United States outlawed the ceremony as part 
of a European effort to forcibly colonize the remaining Indian 
Territory in the northwest. The ceremony is also called the Jump 
Dance, a term first coined by anthropologists. 
      “The approximately 120 to 135 years it was absent from 
Cha-pekw is nothing in spirit me,” said Yurok ceremonial leader 
Chris Peters, who was an instrumental figure, along with Walt 
Lara Sr., in revitalizing the sacred ceremony. “It is insignificant to 
the Creators. The kids here today will never have to worry about 
whether this dance will happen at this spot. It will be like it never 
stopped.”
     Many Cha-pekw and Cha-kwee descendants such as Suzie 
Long and her children and grandchildren, knowing their whole 
lives about the Cha-pekw Jump dance took on the immeasurable 
challenge of restoring the ceremony and par cipated in it as well. 
“Words can’t describe how it felt,” said Walt Lara III, who for 

many months worked alongside other descendants of the Cha-
pekw and Cha-kwee villages resurrec ng the ancient ceremonial 
trails that have been out of use for more than a century. “You 
can’t explain the emo on and feelings. I understand, now, what 
it means to work in a spiritual way,” said Lara III
     The 10-day ceremony began at Cha-pekw with a Boat Dance 
across Stone Lagoon. The Dance moved to Hee-won ke-tah 
(above the lagoon), then traveled to Hee-won Ke-tuehL (above 
the lake) and the aross two ridges finishing up at Sey–pue-loh 
(Gann’s Prairie).
    Wo-neek we ley-goo is highly circuitous. The func on of 
the spiritual ritual, in uncomplicated terms, is a prayer for the 
con nuance of humankind. There is a specific inten on and 
deeper purpose associated with every step in the ceremony, 
the day to day tasks, and the ceremonial regalia — beau ful, 
precious pieces, some that are genera ons old. 
     “Each prayer item used tells a story, a lesson, a purpose. For 
example the woodpecker scalps in our head dresses represent 
family. The woodpecker, both male and female feed and looks 
a er their young. They are spiritual beings that mate for life. We 
learn and respect the ways of those things around us,” explained 
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Jump Dance returned to rightful site Walt Lara Sr., who ini ated the effort to restore the dance. “That 
is what this ceremony is all about, the health, educa on and 
welfare of our families. Raising children to be in balance with the 
world. This dance gives our children an opportunity to thrive in 
this culture. That’s the most important thing to me.”
     “We are world renewal people,” Chris Peters added. “We are 
here to heal and renew the earth for everyone, not just Yurok 
people. That is our obliga on.”
     There were anywhere from 100 to 300 hundred people 
in a endance throughout the dura on of the dance. “Every 
person plays an ac ve role during the ceremony. There are no 
passive observers,” Peters in mated. “Those in a endance are 
expected to se le all personal grievances before the first day, 
stay in a posi ve mindset throughout the dura on and help out 
in a culturally appropriate way. The collec ve posi ve emo on 
is what moves things forward. Everybody is happy, trying to do 
their best, keeping pure thoughts.”
     “Everything we do during those ten days is like a wish for 
the next two years or un l this dance comes around again,” 
posited Dr. Kishan Cooper, who has played an intricate part in the 
ceremony and the revitaliza on of this dance. 
     Bringing the ceremony back to life was a deeply demanding 
task. Historically, the ceremony took place at Cha-pekw (Stone 
Lagoon), villagers from Cha-pekw and Cha kwee where joined at 
Hee-won Ke-tuehL, above the Lake on the fi h day, by another 
dance side from the villages of Big Lagoon, pin pay, and as far 
down the coast as Sumeg. “It is my Dad’s hope to one day have 
this happen again,” says Dr. Cooper, “I remember the elders 
discussing the plans for this dance with my father when I was a 
li le girl and it has taken years of developing the experience in 
ceremony, building rela onships, and research,” explained Dr. 
Cooper. 
      The Jump Dance ceremony at Pek-won, on the Yurok 
Reserva on, was revitalized in 1984 and, to date, it takes place 
every two years.  The segments of the Cha-pekw dance occur 
within the Yurok Tribe’s Ancestral Territory on what is now 
State and Federal lands, which are governed by different sets of 
regula ons and enforced by separate groups of people.
     “The mission of the Park Services is to preserve the 

environment and provide recrea onal ac vi es for its visitors,” 
Dr Cooper explained. “We want to con nue developing a guiding 
principle, one that makes a safe space for tribe’s to prac ce their 
cultural heritage of their origin. We believe this coopera ve effort 
formed with the NPS and State Parks proved to be a good first 
step.”
      The group is working to strengthen this co-opera ve effort 
with the Na onal and State Parks.  There is some unfla ering 
irony around the fact that Yurok people have to get the same 
permit as the organizers of “Reggae on the River” for an ageless 
ceremony to pray for the future of humankind, and outdates 
Europeans’ arrival by an indescribable amount of me.
     One federal park employee in charge of the regulatory process 
wanted to ensure no tribal “ar facts” were disturbed even 
though they were of Yurok origin. Through one lens this can be 
taken as a simple folly, as Dr. Cooper does. “I have faith in our 
District and Assemblyman Representa ves acumen, knowledge 
of our rights and sincerity to revitalize a ceremony prac ce by our 
grandparents,” said Suzie Long. “I also believe a er many years, it 
took the right group of people coming together, from our village 
descendants, the government agencies and elected officials to 
make this happen. And I am so grateful.” 
      “My grandmother, Josie Brown Marks, Frank Douglas, Irvin 
Hendrix and Ed Crutchfeild shared their knowledge and personal 
experiences with our families,” said Lara Sr. “This dance is a 
culmina on of their tes monies, a dance that was in their 
memory but became our reality.  It is the revitaliza on of a 
missing link of Yurok Jump dances from the Ner-er-ner of the 
coast to the Klamath River inland.” 
     Bureaucra c issues aside, for Yurok elder and descendant 
of Cha-pekw, Blanch Blankenship, the ceremony was one 
the most posi ve pinnacles of her en re life. She described 
being “swept away by something so spiritual” that a person is 
extremely fortunate to experience it once in a life me. The nearly 
centenarian has traveled the world over visi ng places of spiritual 
significance, such as Machu Picchu in Peru and Ayers Rock in 
Australia. 
     “I am so blessed to be a part of this. This might be what I lived 
95 years for,” the gracious Blankenship concluded. 

“WE ARE HERE TO HEAL AND RENEW THE EARTH FOR EvERYONE.”
CHRIS PETERS • YUROK CEREMONIAL LEADER
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Two Yurok department heads honored
The duo were bestowed the awards for their remarkable roles in Indian Country
     Not one, but two of the Yurok Tribe’s directors were recently 
recognized for their influen al and inspiring roles in shaping 
the future of Indian Country. 
     On the steps of the California State Capitol Building, the 
State Tribal Liaisons of the State of California presented the 
awards for public service to Yurok Public Safety Chief Mary 
McQuillen and Yurok Chief Judge Abby Abinan . The theme of 
the state’s Na ve American Day celebra on: “Honoring Na ve 
American Women in Leadership”. 
     “You specifically embody the theme of our program, 
which is to honor Na ve American Women in Leadership 
for their outstanding commitment and reless work for 
tribal communi es and future genera ons,” Olin C. Jones, 
Chair, State Tribal Liaisons of California said of both Yurok 
department heads.
     Both Judge Abinan  and Chief McQuillen are whip smart 
and have had extensive and dis nguished careers. The women 
have expanded their respec ve departments, pu ng per nent 
infrastructure in place that will serve the Tribe for years to 
come. It should be noted that on the path, the two Yurok tribal 
members have overcome hardcore discrimina on be it for their 
gender or ethnicity or both. 
     “Being a Na ve American female in a posi on of authority 
has been a challenge throughout my career, especially because 
I am of Na ve descent,” explained Chief McQuillen. 
     “I felt (racial discrimina on) working throughout California 
where Court’s had never before seen a tribally iden fied 
a orney and  acted as though na ve people in Court’s only 
belonged in orange jump suits or in the family area,” added 
Judge Abinan . “It was something I learned to be aware of and 
work though.”

               
     

 
     

Judge Abinan  is the first Yurok to sit on the bench of a 
large-scale metropolitan superior court. Public Safety Chief 
McQuillen is the first Na ve American woman in California to 
become the chief of a major tribal law enforcement office. 
     Chief McQuillen started her law enforcement career in 
Klamath as a Patrol Officer for the Bureau of Indian Affairs in 
1983. A er a few short years, she transferred to the Bureau 
of Indian Affairs South Pueblos Agency in Albuquerque, New 
Mexico, where she also worked as a patrol officer, but was 
quickly promoted to inves gator. In 1992 she returned to 
Yurok Country to head up the BIA’s Klamath office for three 
years. From there, she con nued her ascent up the chain-of-
command, working as a BIA police instructor in New Mexico, 
and then became a Special Agent for the BIA Northern Pueblos 

(left) Intertribal Council Inc. Executive Director Connie Reitman-Solas hands Chief Mary McQuillen 
the award at the State Capitol. 

  
You specificallY embodY the theme of our program, which is to honor native american women in leadership 

for their outstanding commitment and tireless work for tribal communities and future generations.”  

Olin C. Jones • Chair, State Tribal Liaisons of California
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Agency. Chief McQuillen also worked in the BIA’s 
Professional Standards Unit where she reviewed BIA 
and tribal law enforcement agencies to make sure 
they were in compliance with all BIA law enforcement 
policies and procedures. 
     Prior to becoming the top cop of the Yurok Na on, 
the died-in-the-wool detec ve went back to the BIA 
Colorado River Agency to work as a special agent. 
     “Having all those experiences has given me a lot to 
draw from,” said Chief McQuillen, who became Yurok 
Public Safety’s Chief in 2011. 
      Abinan  was appointed to the Chief Judge of 
Yurok Tribal Court posi on in 2007.  Previously, Judge 
Abinan  worked as the Chief Magistrate of the Court 
of Indian Offenses for the Hoopa valley Tribe, as an 
Appellate Court Judge for the Colorado River Indian 
Tribe and as a Judge by special appointment for 
the Hopi Tribal Court and Shoshone-Bannock Tribal 
Court. She re red in 2011 from a long-held posi on 
as a Superior Court Commissioner for the city and 
county of San Francisco where she worked in the 
Unified Family Court.  The decorated court official has 
also served as a board member for Na ve American 
Heritage Commission, the Indian Law and Order 
Commission and the Na onal Court Appointed Special 
Advocates.
     Currently, the judge is a main visionary of the Yurok 
Wellness Court which seeks to rec fy criminal and 
social issues in Yurok Country using a 21st century 
applica on of tradi onal principles of jus ce. The 
court is growing by leaps and bounds.  
     “I am very interested in Wellness. It’s not the role 
of the court to be judgmental,” Judge Abinan  said. “I 
want the ins tu on to be strong and be an asset in the 
community.”
     Both Chief McQuillen’s and Judge Abinan ’s 
professional careers have been dedicated to public 
service. 
     “It’s an extension of personal responsibility. I have 
had a lot of help in life and receiving help teaches 
you to give help. (Public service) is you being in 
the community and trying to resolve issues,” Judge 
Abinan  concluded.

5

Correction:
The photo of the Yurok Tribal Court Team that appeared in the August 2012 ar cle 
‘New Court Program Offers Fresh Start: Kee cha-e-nar Program will help people 
clean up most criminal records’ included employees of Hoh-Kue-Moh Corpora on. 
Yurok Today regrets the error. 
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Yurok hunting rules, forest management
 keep ecosystem in productive state

     In mes past, on any given spring day a young Yurok man could 
stand atop Starwein ridge trail and take in a panoramic view of oak 
grasslands covered with herds of elk, mountain lions catnapping in 
the sun, grizzlies hun ng for salmon in the river.  Wolf pups would be 
wrestling to hone their skills, while the pack rested on full bellies. The 
sky filled with the sights and sounds of swarming geese, and birds of 
prey floa ng along the warming currents. Thousands of deer could be 
seen grazing on the hillsides all the way to the mouth of the Klamath.
     “You would know that there would be deer right and elk there and 
you could harvest one if you did everything right, if you were pure,” 
said Dale Webster, a Yurok hunter, bow maker and overall cultural 
bearer. “Today, you can’t see anything from that spot because it’s a 
brush patch.”
     Deer or Puuek are culturally important animals and 
an excellent source of nutri on. The tanned hides 
and other parts are used to make ceremonial 
regalia. White deer skins are an integral part of 
the Tribe’s most elevated ceremonies and are a 
sign of great wealth. 
     Tradi onally, in order to become pure and 
harvest a deer, the most proficient hunters 
fasted for ten days, drinking only acorn 
water, swea ng and smoking Indian tobacco 
as well as praying, singing good luck songs 
and refraining from female contact.      
     “The female being is so powerful that she 
can take your power,” Webster’s elders told him. 
     Pureness of body was combined with clarity of 
mind. The hunters consciously focused on posi ve 
thoughts around the hunt and the animal in order for the 
deer to get the deer to give its life to him. 
     Once the hunter finished the process and was ready 
to hunt, he donned a re made completely of deer parts. 
With his human scent completely purged by the sweat 
and the smoke, he was able to enter the herd, remaining 
unno ced because he moved and acted just as his prey. 
     “I once read story about a Yurok elder telling his 
grandchildren about a hunter becoming so clean and so 
pure that doe came up and smelled his bu ,” Webster 
recalled. 
     Hunters trained for many years to become efficient 

enough to walk among deer. The providers started as young boys, who 
first showed enough responsibility to handle powerful, sharp flying 
objects. They began prac cing with a smaller bow and arrow.  A er 
a young man consistently made headshots on small game such as 
squirrels and birds, he would get a larger bow from a man in his family 
that can be used to take a deer.
     Once among the drove of deer an extremely honed hunter would 
take three or four with a bow and arrow before any of the other 
animals knew what was happening. Yurok archery implements were 
likely the most powerful in North America. The sleek, sharp chert or 
obsidian- pped sha s would fly so fast that from four or five feet away 
the arrows would go right through a deer. The animal would die almost 
instantaneously folding gently on the ground, not scaring the rest of 
the highly alert creatures.
      When harves ng a deer was complete, the 

man, who was likely many mes stronger 
than most modern males because of diet 
and discipline, would say a prayer to 
honor the animal and carry it back to the 
hun ng camp or village depending on 

the me of year. 
The temporary hun ng camps, which 
took place in the summer months, 

were comprised of only males, so the 
men would dress down the deer. Every 

bit was used or consumed down to the 
marrow in the bones. If it was the first deer 

of the season, the cracked and empty 
bones would be brought back to the kill 

site. 
     “The deer is offering his life for the 
hunter. If the animal is treated right 
it will let the other deer know, ‘this 
hunter treated me well. He is the 
right person to die for,” said Webster.
Yurok people hunted deer nearly 
all year long. However, only a 

small percentage of the herd were 
harvested each year, not only to 

protect the popula ons, but to maintain 
the balance of the en re interconnected 
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I DON’T THINK ANYONE SHOULD USE LEAD TO KILL ANY ANIMAL.” 
DALE WEBSTER • YUROK HUNTER

ecosystem which deer and humans play a vital role in. If a deer was 
taken outside of the sunny months, when women would not be at 
their own provisional encampments harves ng acorns, medicinal 
plants and basket and regalia materials, females would butcher the 
deer and see to its dispersal. All of the meat and regalia-related parts 
would be shared by the en re village.
     In addi on to archery, Yuroks used snares, spike-filled pits 
and drowning as means to take a deer. Dogs were o en used to 
accomplish the la er method. The highly trained dogs, guided by 
hunters, would find a deer and chase it to the river where men 
would be wai ng with redwood canoe at the ready. The men would 
immediately paddle to the deer, which are not the best swimmers, 
and grab the black of its tail submerging its head un l it asphyxiated. 
     The pits used to kill large game were huge holes strategically 
placed on a certain game trails and covered with s cks and leaves 
to make it look like the ground. At the bo om of the void were 
sharpened, sta onary spears. The men and the dogs would locate 
the deer, or more likely an elk, and chase it into the kill pit. If the prey 
didn’t immediately die the men would hurl football-shaped rocks, 
scored with spiral grooves, to knock it out, jump in and cut its throat 
with a knife.
     The snares were used to harvest primarily deer and elk. The 
hun ng instrument was made of iris rope and other fibrous plants like 
s nging ne le, which was ed in a noose-type knot. First, the hunter 
located frequently traveled trails. Then he would hang the snare from 
a tree or bush and at about the same height as the animal’s shoulders 
and e the other end to a tree.  Once the game walked the path it 
was caught.
     “These snares were highly effec ve,” said Yurok hunter Rich 
Nelson. 
     Regardless of method, intense prayer and training were an 
inextricable part of the process as was ensuring game remained 
available for all future genera ons.
     Hun ng spots, much like fishing places, can be passed down 
through families and could be purchased, bartered or sold. The 
hun ng loca ons can also be offered to another person to se le up. 
Addi onally, one person’s hun ng land could be another person’s 
berry patch and even someone else’s beargrass spot. A well-off man 
or a rich medicine woman can own the land for all of its purposes. 
     Despite, each tract’s ownership the families in the village worked 
as a unit to keep the land in its incredibly produc ve state. Fire was 
the predominant tool for keeping the landscape in prime condi on 

and s ll is today. Fire keeps fir trees, capable of overtaking oak 
forests, in check. It removes old grasses so that new fresh grass 
can grow. Tradi onal burns also keep pests, like acorn worms and 
parasites that infect elk, in balance. 
     “Every me a brush patch was discovered it was set on fire,” 
Webster shared. “The low, slow burning fires would stop when they 
hit green grass or big trees.”
     When kept healthy, highly genera ve oak grassland habitat, like 
that of the Bald Hills, can sustain 80 deer per square mile. The habitat 
can hold more blacktail deer than any other type of ecosystem on the 
planet.  
     “Over thousands of years Yurok people have refined forest 
management prac ces to create the perfect habitat,” Webster said. 
     Over the past few decades, irresponsible mber harvest has 
radically changed the Yurok landscape and that of the en re Pacific 
Northwest. Only a small frac on of oak grasslands remain, which has 
caused a sharp wane in the deer popula on. Today, there are likely 
around two deer per square mile in the region.  
     The enormous deer herds dropped down due in large part to 
habitat loss and over hun ng to lesser extent. The dense-with-
life grasslands created by books-worth of tradi onal Yurok forest 
management principles are now half-dead, stunted stands of fir 
and dense brush. The habitat deficit and a segment of the human 
popula on who carry a pathological phobia of large furred predators 
has already caused the local ex nc on of the grey wolf and the 
complete eradica on of the California grizzly bear. 
     The bulk of the deforesta on happened in the 80s and 90s when 
logging was mostly regulated by the market. During Webster’s teens 
and early 20s his hun ng grounds around McCovey Bar were so 
plen ful with deer that his family called it “the bank.”
     “When I was 17 or 18, we could go out and get a deer any me we 
wanted,” Webster recalled. 
     Given the down turn in the deer numbers hunters like Webster 
have modified their hun ng prac ces in order to protect the resource.
     “The main thing today is to not hunt during the ma ng season and 
watch out for the does, especially the pregnant ones,” Webster said.     
“There aren’t that many around.”
     Webster and likeminded hunters have also switched the type of 
ammuni on they use from lead-based rounds to copper. Lead is a 
highly toxic so  metal which sha ers into ny pieces when it hits a 
target. Some of the fragments travel deep into the meat of the animal 
and are so small that they can only be seen using a microscope. 

“
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    Webster’s experience with copper 
ammuni on concluded for him “that the kill 
was just as effec ve, plus you’re not ea ng 
toxic metal. I don’t think anyone should use 
lead to kill any animal.”
     Primarily, lead enters the food chain 
when hunters leave gut piles from lead-shot 
game in the field.  
     The Yurok Tribe’s Wildlife Program is 
working on returning the California condor 
to Pacific Northwest and hunters are 
playing vital role in the effort to bring back 
the culturally important bird. Condors are 
very suscep ble to lead poisoning. This 
summer, the program hosted a number 
shoo ng events where hunters shot non-
lead ammuni on and received sound 
scien fic informa on about lead. Many 
made the decision to switch to copper 
when harves ng game.
    As the number of hunters who use 
alterna ve ammuni on grows, so does 
the chance of a self-sustaining condor 
popula on. 
     Lead is not only toxic to condors. If lead 
ammuni on is shot and a bear, eagle, or 
any other scavenger consumes the tainted 
spoils it can be detrimental, All animals, 
including humans, are suscep ble to 
lead poisoning too.  The toxic metal was 
banned from paint and gasoline decades 
ago because of well-proven human health 
concerns and now one of the last ways to 
consume lead is from hunted game. 
     When eaten, lead accumulates in the 

ssues of humans and animals. Once levels 
reach a certain level in a human, it can 
degrade the vascular, renal, nervous and 
reproduc ve systems. In other words, it 
compromises most every important system 
sustaining the human body.  More sinister 
is the effect lead has on children’s cogni ve 
development.  Kids with only 0.0001 grams 
of lead per liter of blood have an average IQ 
6.2 points lower than children with 0.00001 
grams of lead per liter of blood.  This can 
be the difference of only a couple of lead 
ammuni on harvested meals per week.

     Copper is a good alterna ve. Being a 
harder metal than lead, this ammuni on 
retains nearly 100% of its weight and 
should not fragment.  The bullets expand 
on impact, doubling in diameter, and 
because of retained weight penetrate 
deeper, enabling a rapid and humane 
harvest if the shot hits any standard kill 
zone.  Also, when hunters use non-lead 
ammuni on, it creates a great benefit for 
the animals and ecosystem as a whole 
by providing clean calories for creatures’ 
consump on.
     While the future of the deer popula on 
is uncertain, elk numbers are consistently 
growing because the large ungulate is 
be er able to cope with the change in 
habitat. In 1925, non-Indian hunters killed 
all but 15 wild elk. The remaining animals, 
which can reach 1,100 pounds, were 
located in Yurok territory near Prairie Creek. 
     “I believe we have hit the bo om,” 
Webster said with more than a hint of 
op mism. “When I was a kid you would 
rarely see an elk and now you see them 
popping up in places where they haven’t 
been in nearly a century. I think in 20 years 
they will be everywhere again.”
      There is hope for the deer popula on as 
well. The Yurok Tribe is working to restore 
habitat using tradi onal techniques and 
modern technology. The Tribe recently 
purchased more than 25,000 acres of forest 
land, much of which will be managed in 
way that is consistent with how Yuroks 
worked with the land prior to European 
contact. 
     “Habitat is the biggest issue. If we can 
rebuild the habitat the deer popula ons 
will jump up quickly,” Webster said.
     As the Tribe has regains its land base 
and creates addi onal jobs repairing the 
landscape, more and more Yurok people 
are moving back to the Reserva on. 
     “Indians are coming back again and we 
are moving more toward self sufficiency, 
which is what it’s all about in my mind,” 
Webster concluded. 

Q and A with 
Employee of the Month 
Cheryl Wisecup, who works in 
Accounts Receivable for the 
Fiscal Department. 

1. What is your title? Accounts Receivable 
Bookkeeper
2. How long have you been working for 
the Tribe? I have been working for the Tribe 
since May 2011.
3. Why did you decide to work for the 
Tribe?  The job presented itself and has been 
a great learning opportunity and experience. 
4. What does your job entail? My job 
includes but is not limited to recording 
and collec ng receivables such as grants, 
contracts, u lity accounts, travel advances, 
receipts and sale of logo items. 
5. What is the most satisfying part of 
your job?  It is a combina on of working with 
a great group of people and the actual work 
that I do. 
6. How does your position serve the 
tribal membership? My posi on is an integral 
part of the Fiscal Department. 
7. What do you do outside of work? I 
like spending me with family & friends and 
outdoor ac vi es such as hiking and kayaking. 
I really enjoy making cakes. I volunteer once a 
week at the Del Norte County Humane Society 
Cat Shelter. I am currently working with vicky 
Bates on plans to start developing ac vi es 
for the youths in the community. 
8. What are your plans for the future? 
To con nue working here and to be more 
involved in the community. 
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Hoe-kue-moh starts first native-run Clean Slate

“WE ARE ExCITED TO UNvEIL THIS PROGRAM THAT WILL RADICALLY IMPROvE THE LIvES OF INDIvIDUALS AND FAMILIES.”
DANIELLE vIGIL-MASTEN • COURT MEDIATOR/ADvOCATE

     The Yurok Tribe’s Hoh-Kue-Moh Corpora on is the first tribal 
organiza on in that na on to offer a Clean Slate Program, an 
avenue for tribal members who are held back from a prosperous 
future by past legal indiscre ons to move forward.
     The func on of the Clean Slate Program Kee cha-e-nar (It will 
be new) is to remove non-violent misdemeanors and felonies 
from the records of those who have not commi ed a crime 
in 7 years. Par cipants in the Clean Slate Program will be able 
to overcome barriers to necessary components of life such as 
employment, housing and financial aid for educa on.
     “There are a significant number of Yurok tribal members who 
have completely turned their lives around, but cannot achieve 
the future they deserve because of mistakes for which they have 
already paid their debt to society,” said Danielle vigil-Masten, 
a Court Mediator/Advocate for Hoh-Kue-Moh. “We are excited 
to unveil this program that will radically improve the lives of 
individuals and families.” 
    Hoh-Kue-Moh is holding two open-door clinics this Fall where 
the non-profit’s staff will present a detailed descrip on of how 
the program works. Eligible tribal members will even be able to 
sign up for the service on the day of the event. The first mee ng 
is on Friday, October 19 from 10am to 4pm at the Yurok Tribe’s 
Headquarters in Klamath. The second clinic will take place Friday, 
November 9, from 10am to 4pm at the Weitchpec Tribal Office.
     The Clean Slate Program is not limited to expunging criminal 
records. The forward-seeing service also offers the opportunity 
to seal juvenile records, obtain a cer ficate of rehabilita on, 
request early release from proba on, reduce criminal 
records and in certain circumstances get previous convic ons 
overturned. 
     “The main principle the Clean Slate Kee cha-e-nar is based 
on is consistent with tradi onal Yurok values,” said Yurok Chief 
Judge Abby Abinan . “Customarily and today, if a Yurok person 
commits an offense he or she made a payment to the vic m. 
Both the vic m and perpetrator worked to repair the rela onship 
by nego a ng a payment in order to restore balance for both 
sides. Here with this program we are extending the principle to 

allow for the offender to regain their place in community as a 
contribu ng community member who having erred has acted in 
such a fashion that they get a fresh start.”
     Since this will be the first tribe in the Na on to do this type of 
program Hoe-Kue-Moh invited guests such as California Governor 
Edmund Jerry Brown, Olin Jones, DOJ A orney General’s Na ve 
American Liaison, Humboldt County and Del Norte County 
District A orneys’ offices and others.
     In addi on to muddying the path to gainful employment, an 
arrest record and criminal convic ons can also create barriers 
to securing a professional license, obtaining a credit card and 
receiving social services. 
     In prac ce, ge ng a record expunged is the same as if 
convic on never occurred and the barrier to employment is 
removed under most circumstances.  According to California 
Labor Code 432.7, “No employer…shall ask an applicant for 
employment to disclose…informa on concerning an arrest 
or deten on that did not result in convic on….Nor shall any 
employer seek from any source whatsoever, or u lize, as a 
factor in determining any condi on of employment including 

In San Francisco, the Yurok Clean Slate team completed a thorough training and are now set to 
implement the life-changing program. Top Left to Right: Eugene Frid, Intern Attorney SF Clean 
Slate Program, Aleem Raja, Attorney for SF Clean Slate Program, Judge Bradstreet, SF Superior 
Court, Gregory J. Cleaver, Assistant District Attorney, Office of the District Attorney, Hall of Justice SF. 
Bottom Left to Right: Danielle Vigil-Masten, Hoh-Kue-Moh Court Mediator/Advocate, Lori Nesbitt, 
Hoh-Kue-Moh Advocate, Jolanda Ingram-Obie, Hoh-Kue-Moh Staff Attorney
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hiring, promo on, termina on…any record of arrest or 
deten on that did not end in a convic on.”
     Typically, those eligible to have a record expunged 
completely commi ed misdemeanors or felonies, 
but served me in county jail rather than state 
or federal prison. Those qualified must also have 
finished proba on, paid res tu on or court ordered 
reimbursements and are not currently serving another 
sentence or charged with an addi onal offense. 
     In a situa on where state prison me was served 
there is s ll a variety of op ons to move in a posi ve 
direc on in terms of cleaning up a criminal record. 
In California felons cannot possess a firearm, which 
makes subsistence hun ng legally impossible.
Through the Yurok Clean Slate Program tribal members 
can get the ball rolling to receive a Cer ficate of 
Rehabilita on. The cer ficate does not remove anything 
from a person’s record, but it does enable the legal 
purchase and possession of a gun. To qualify, a person 
must be a resident of California for five years and have 
been out of prison for seven. 
     Yurok Clean Slate is asking those interested to start 
gathering the necessary informa on to get the process 
started before the October and November events. 

Please collect the following:
• Your case or docket number(s). 
• Your dates of convic on(s) and sec on number(s)  
            you were sentenced for.
• The Code name(s) and sec on number(s) you  
            were sentenced for.
• Note whether there was a jury trial or a “guilty  
            plea” or “no contest” plea was entered.
• Were you on proba on? If so, what was the  
            dura on?
• Which prison or jail did you serve me in?
• What date were you release? 
• When did your parole end?

     This informa on can be obtained from court papers 
received at the me of the convic on, the a orney for 
the case, the court or the California State Department of 
Jus ce.  Those having trouble gathering the documents 
prior to the mee ng can contact Danielle vigil-Masten at 

(707) 269-0695 for assistance. 
     The Clean Slate staff will help fill out the proper 
paperwork at the October and November mee ngs. 
A er the paperwork is complete, the par cipant will 
be asked to contact the a orney who worked on the 
original case and request that he or she set a hearing in 
front of a judge who will decide if the convic on can be 
dismissed. The a orney who represented the par cipant 
in the original case is required to represent the client 
again in the new hearing, except in rare circumstances.
     
     The Clean Slate Program started in San Francisco, CA 
in 1999. For more than a decade the program has been 
spreading across the United States. The Yurok Clean 
Slate Team received training in San Francisco to learn the 
program inside and out.

To learn more about Yurok Clean Slate Kee cha-e-nar or 
to sign up in advance http://yuroktribe.org/tribalcourt/
wellness_court.htm
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     As the Yurok Tribe con nues to grow, many Yurok people are 
moving back to the Reserva on, but there are s ll hundreds if 
not thousands who would do the same in a millisecond if there 
were meaningful jobs for them to fill. Geneva Wiki, a recent 
recipient of a Na onal Center for American Indian Enterprise 
Development’s 40 under 40 award, is one those who made the 
move to work for the benefit of her tribe, se le down and raise 
her children within Yurok culture.
     Prior to the reloca on, Wiki, whose family is a regalia holder, 
frequently returned to the reserva on to a end ceremonies and 
cul vate a connec on to her community. She also armed herself 
with Bachelor of Arts in planning, public policy and management 
with an emphasis in Na ve American educa on policy and 
Masters in Public Administra on. 
    Wiki landed a job working as the Tribe’s deputy execu ve 
director and moved home to Requa in 2003. From there, Wiki 
put her educa on to work founding the first high school on the 
Reserva on. The Klamath River Early College of the Redwoods 
opened in 2005 and con nues to thrive. The educa onal 
ins tu on recently opened up a new campus in Crescent 
City, which has a wai ng list to get in. Currently, both schools 
serve k-12 students. Her work also earned her a spot on the 
Smithsonian’s 30 under 30 Innovators in the United States. 
     Today, Wiki and her husband Rewe , a Maori man from New 
Zealand, are co-owners of the Requa Inn.  The cozy and classy 
Bed and Breakfast is perched on Requa hill, a stones heave from 
the family’s village. The well-run, Klamath River-side getaway is 
booked solid each summer and boasts some of the best food in 
the region. Her brother Thomas Wortman, who also moved back 
to the Yurok Reserva on, is the lead chef. 
     During the day, the well-spoken, wide-eyed mother of two 
is the execu ve director of the Wild Rivers Founda on, where 
her main job is to facilitate the California Endowment’s Building 
Healthy Communi es Ini a ve in Del Norte and Adjacent 
Tribal Lands. The highly ambi ous, 10-year, $10 million dollar 
enterprise, which the Tribe is a partner in, has four main goals 
which include: reducing childhood obesity, lessening violence 
among youth, providing a safe space for all children, and 
increasing school a endance. The community-driven campaign 

More jobs means more Yuroks can return to Rez
Recent 40 under 40 winner is part of a multiplying migration back to the Reservation

Yurok tribal member Thomas Wortman is the lead chef at the Requa Inn.

Geneva Wiki is co-owner of the Requa Inn and runs the Wild Rivers Foundation. 
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for social change is designed to directly impact the Yurok 
Reserva on, where the prevalence of childhood obesity, 
violence among teens and lack of school a endance is too 
high. 

Here in her own words Wiki describes her journey back to 
the Yurok Reservation.

Why was it important for you to put roots down on the 
Yurok Reservation?  There is no where else in the world 
that we, as Yurok, can be more genuine and connected 
than on our own land. Even though we mostly spent the 
summers and holidays on the reserva on, I never felt 
truly “at home” unless I was at Requa. My husband’s 
culture- the Maori- has a concept called Ahi Ka – the long 
burning fire.  Basically it means that no ma er where we 
are in the world, we will only be emo onally, physically 
and spiritually strong if someone is “at home” keeping our 
tradi ons, culture and land alive. The belief is that if we 
allow the fires at home to die, then we allow ourselves to 
die. Being at home ensures that our children will have a 
culture and tradi on they can be proud of and pass on.

What is the most significant lesson you’ve learned raising 
your family in Yurok Country? That we have to be really 
clear about why we live here. I’ll be honest – we pass by 
opportuni es all the me that would significantly benefit 
our careers or our family. But again, there is no other 
place in the world that our children can live and breathe 
Yurok culture. On the flip side, as everyone knows, life 
can be hec c and it can be easy to skip a language class 
or, with our business, miss a Brush Dance. If we have a 
commitment to be here, then there are less excuses for 
missing those things that can ONLY happen here. 

What role has your cultural knowledge played in your 
success? I hope to be a life-long learner of Yurok  culture 
and language.  At the same me, for my en re life, I’ve 
known for certain that I am Yurok and what that means 
– where I come from, who my people are,  where my 
village is and what our values are.  That sense of iden ty 
not only compels the work that I choose to do – crea ng 
more equitable and healthy communi es for our people 

- but also provides me with strength of purpose when the 
mes are hard. 

How has your education served you and your 
community? Thanks to hard work of those who’ve 
come before me, I was able to access scholarships and 
fellowships that allowed me to earn degrees in Public 
Policy, Administra on and Policy, which I believe are, 
“How to make the world a be er place” degrees. From a 
career perspec ve, my educa onal background gave very 
helpful skills: grant-wri ng, budget management, policy 
wri ng, personnel management and strategic planning. 
The rela onships I developed at school and extra-
curricular ac vi es I pursued have helped to open doors 
and opportuni es that would never have been possible 
otherwise. I’m always proud to be part of a growing cri cal 
mass of Yuroks commi ed to developing themselves and 
our people through educa on.

What inspires you to take on such lofty goals? Because 
oppression of na ve and marginalized people has no 
place in the 21st century and beyond. Because our people 
should not have suffered and con nue to suffer. Because 
my children should be proud to be Yurok no ma er where 
they are in the world.

What would you say to other tribal members who 
are thinking about moving back? We will always need 
healthy, mo vated tribal members living and working in 
our community and there are job opportuni es- from 
first-work experience Americorps programs, to Director-
level posi ons with the Tribe, to other careers working 
in partnership with the Tribal government- opportuni es 
to live a healthy, happy life exist. There is no where else 
we can live and breathe our cultural essence. If living 
here aligns with your values and fills you up culturally and 
spiritually – then come home. 
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     Construc on has begun on the Yurok Reserva on to 
build the first cemetery in the region dedicated to Na ve 
American veterans and their families. 
     The Yurok Tribe veterans Cemetery project is located 
on the east side of Bald Hills Road and is expected to be 
completed by mid-winter 2012. 
     The Tribe’s Planning and Community Development 
Department was awarded a $3.3 million grant from the 
U.S. Office of veterans Affairs to construct the veterans 
Cemetery.  The Yurok Tribe was the second tribe in the 
na on to complete the qualifica on process.  The project 
will provide services to more than 2,500 Na ve veterans 
and their families. 
     “Everyone working on the project, from the design 
team to the Construc on contractor is really excited about 
the project,” said Sophia Lay, a Yurok tribal member and 
Planner overseeing the project. “We all feel like it is a 
privilege to be working on such a worthwhile project.  We 
are working really hard to provide our veterans with a final 
res ng place that is fi ng of the service and sacrifice they 
have given for this na on.”
     The beau fully natural se ng will be adorned with 
indigenous  plants and flowers.  The project includes a main 
entrance, restrooms, a commi al shelter, full casketed 
gravesites, cremains gravesites, landscaping, a memorial 
walkway and suppor ng infrastructure. The project will be 
developed on approximately five acres and will include 171 
standard burial gravesites and 163 cremains gravesites.
     Currently, the closest na onal cemetery is vA’s Eagle 
Point Na onal Cemetery in Eagle Point, Oregon, which is 

175 miles away. The closest State veterans Cemetery is the 
Northern California veterans Cemetery in Igo, California, 
which is 125 miles away. 
     According to the most accurate sta s cs, approximately 
90 percent of Yurok men of appropriate age served in 
World Wars I and II.  A great number of Yurok women 
served too. Large por ons of the popula on also served 
in vietnam and are currently serving in Afghanistan and 
Iraq. According to the Department of Defense, more Na ve 
Americans serve in the United States military service per 
capita than any other ethnic group. 
     “We are grateful to the US Department of veterans 
Affairs for recognizing these sta s cs and for providing 
us with the funding to make this project possible,” Lay 
concluded.

Critical cemetery project under construction
The funerary grounds will provide services to more than 2,500 vets and their families

Construction of the Yurok Tribe Veterans Cemetery project will be complete in a few months. 

  
WE ARE WORKING REALLY HARD TO PROvIDE OUR vETERANS WITH A FINAL RESTING PLACE THAT IS FITTING OF THE 

SERvICE AND SACRIFICE THEY HAvE GIvEN FOR THIS NATION.”  

SOPHIA LAY • YUROK PLANNER

“
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NOVEMBER 7, 2012 RUNOFF ELECTION

2012 Election Schedule

2012 Polling Locations
East District
Hoopa High School
Hoopa, CA

North District
Yurok TANF Office
207 Price Mall (Cross Streets – 
Front & K Street – Behind Library)
Crescent City, CA

Orick District
Orick Elementary School
Orick, CA

Pecwan District
Wautec Fire Station
Johnson’s, CA

Requa District
Yurok Tribal Office
190 Klamath Blvd
Klamath, CA

South District *New location*
Yurok Tribal Office
3400 Erie Street
Eureka, CA

Weitchpec District
Libby Nix Community Center
Weitchpec, CA

For more information, please contact the 
Election Department at (707) 482-1350.

Public Safety takes down 3 large pot grows
Cannabis cultivation causes public safety, environmental and social problems

     The Yurok Tribe, working in collabora on with tribal, state 
and federal law enforcement agencies, recently eradicated three 
large-scale, clandes ne cannabis growing opera ons on the 
Yurok Reserva on. 
     On September 25, the Yurok Department of Public Safety, 
Hoopa valley Tribal Police, Humboldt County Sheriff’s Office, 
California Highway Patrol and officers from the Bureau of 
Indian Affairs served search warrants at two proper es on the 
eastern edge of the reserva on near Weitchpec. The joint law 
enforcement ac on resulted in the seizure of 177 pounds of 
processed pot and 1,755 mature pot plants. 
     “We are trying to get the word out. If you are growing pot 
on the reserva on, you are going to get caught,” said Yurok 
Department of Public Safety Chief Mary McQuillen. “These 
illegal opera ons are causing serious harm to the reserva on 
community and the environment.”
     On Tuesday, October 2, 2012, the Yurok Department of Public 
Safety and Humboldt County Sheriff’s Office served search 
warrants at another illegal pot grow off of Johnson’s Road, 
also on the eastern side of the reserva on. Nearly 200 mature 
plants were located on the property and several people were 
detained and ques oned on site. The property where the search 
and seizure took place was owned by Dan Sundberg. No arrests 
were made, but the inves ga on is ongoing. 
     The propor on of the illegal marijuana problem and 
associated public safety issues on the Yurok Reserva on are 
comparable to the rest of the region. Reserva on residents have 
filed reports with Public Safety Officers sta ng that they were 
held at gun point a er inadvertently coming across an out-sized 
grow.
      The Tribe has also witnessed severe environmental damage 
caused by the illegal cannabis grows, including: water diversions 
from anadromous fish-bearing creeks, unpermi ed clear 
cu ng and heavy machinery used to build terraces in what was 
formerly forest land.  
     Removing the illegal crops is a costly affair. In addi on to the 
Public Safety’s me, the Yurok Environmental Program surveys 
the sites to resolve any imminent threats to the environment.  
     The cul va on of marijuana for any purpose, including 

Proposi on 215, on the Yurok Reserva on is prohibited by Yurok 
Tribal and Federal law. The Yurok Tribal Council is commi ed to 
pu ng an end to large-scale illegal marijuana cul va on and 
the public safety, social and environmental problems le  in their 
wake. This summer alone, the Tribe and other law enforcement 
agencies eradicated approximately 3,826 plants on the Yurok 
Reserva on. The Yurok Tribe will be seeking any remedy 
necessary to address this problem including the seizure of any 
equipment and land used to grow the plants.
     The Tribe greatly appreciates the assistance from the 
Humboldt County Sheriff’s Office, Bureau of Indian Affairs, 
Hoopa valley Tribal Police and the California Highway Patrol.

To report illegal activity on the Yurok Reservation contact the 
Yurok Department of Public Safety at (707) 482-8185. 
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     On August 14, 15, and 16 the Yurok Tribe TANF program came 
together to engage Yurok youth and families for the Youth Cultural 
Awareness Event. It is believed that youth who are engaged in their 
culture are more successful and less likely to get involved with alcohol, 
drugs and unsafe sexual ac vity. This is very important to the TANF 
program and it is one of the program’s primary goals to promote 
strong and stable families through healthy ac vi es. Some of the 
ac vi es that took place for the males at the event included: Eel Hook 
making, Cards, S ck Game S cks, and Acorn Paddles. The female 
par cipants enjoyed beading, basket weaving, acorn processing 
and bear grass weaving.  Both groups par cipated in a workshop on 
ceremonial protocols. 
     The events, coordinated by TANF manager Teela Robison, Sam 
Frick, Theresa McQuillen and Jude Marshall, were held in Weitchpec, 
Eureka, and Klamath. In total, the three service areas saw 314 youth, 
72 parents, and 46 volunteers. TANF is happy to see that there were 
so many families there who were involved throughout the day in the 
ac vi es. The hope is that this event creates more opportuni es to 
have cultural ac vi es in each service area on a weekly basis. These 
ac vi es would include a combina on of cultural educa on and 
cultural ac vi es. If this were to occur it would strengthen the Yurok 
community by shaping the building blocks necessary for this, healthy 
families.
   TANF is also really excited to announce a new tribal TANF op on 
called Employment Services. The services are for any adult household 
member(s) that exceed the qualifica ons for TANF cash aide but 
have an income that is at or less than 200% of the poverty guidelines 
for their household size. The services include: mileage, child care, 
and vehicle repair for the registered adult of the household. These 
applica ons are ready to be picked up at the three different TANF 
offices: Weitchpec, Eureka and Crescent City. 

Cultural events offer something for everyone
By Wendy Gonzalez • TANF Clerical Assistant

Weitchpec TANF Office
HWY 96 
Weitchpec, CA 95548
Phone: 530-625-4130
Fax: 530-625-4148Eureka TANF Office

525 7th Street
Eureka, CA 95501
Phone: 707-445-2422
Fax: 707-445-2428

Crescent City Office 
207 Price Mall 
Crescent City, CA 95531
Phone: 707-465-8305
Fax: 707-465-1206

(left) Social Services’ Laura Kinney and Sascheen Bowen helped put on the community events. 

TANF OFFICES:
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