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Job Title: Environmental Technician I Job Code 5 

Department Environmental  Location Klamath, Weitchpec 

Reports To: Food Village Coordinators FLSA Status Non-Exempt 

ALL HIRING IS SUBJECT TO THE YUROK TRIBE’S HIRING PREFERENCE 

Salary Range $19.22-25.07 

 
POSITION SUMMARY: 
 
Under the general guidance of the Division Managers and directly supervised by the 
Environmental Food Village Coordinators, the incumbent helps organize and conduct 
environmental assessments and monitoring for the Yurok Reservation for one or more of 
the YTEP Divisions (Water, Pollution Prevention, Community & Ecosystems, Food 
Sovereignty, and Enforcement, Response, & Education).  Conducts fieldwork, performs 
research, analyzes and interprets data relating environmental conditions on the Yurok 
Reservation.  May be assigned to specific categorical program activities such as air quality, 
solid waste, food production, water quality, wetlands or other environmental health 
functions; assists in the preparation of grant applications to address other program needs 
specific to the environmental assessment and management function for the Tribe. 
 
DUTIES AND RESPONSIBILITIES: 
 
1. Collects data in the Klamath Basin and Yurok aboriginal territory and interprets data in 

formulating assessments about specific environmental conditions on the Yurok 
Reservation. 

2. Performs technical field work in support of an assessment of environment conditions on 
the Yurok Reservation in one or more EPA categorical program areas. 

3. In cooperation with other program staff, conducts field surveys and investigations on 
the reservation related to the functional environmental program areas  

4. Assists in illegal dump investigation, cleanup and closure.  
5. Assists in the design and implementation of food production spaces (gardens, orchards, 

etc.) 
6. Assists in the implementation of prescribed fires. 
7. Maintains condition and inventory of YTEP field equipment, and department vehicles. 
8. Attend trainings in various environmental program areas. 
9. May be assigned other duties as required on meet the needs of the organization. 
10. Maintains environmental monitoring and office equipment. 
11. Maintains department facilities and vehicles. 
 
SUPERVISORY RESPONSIBILITIES: 
 
This is not a supervisory position 
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DESIRABLE QUALIFICATIONS: 
 
1. Familiar with the Yurok Reservation.  
2. Proficient in reading and understanding verbal and written instructions.  
3. Experience with data forms and/or data entry into a computer.  
4. Ability to communicate and cooperate with co-workers.  
5. Self-motivated with the ability to work unsupervised at times.   
 
MINIMUM QUALIFICATIONS: 
 
1. Able to prepare clear, concise, and complete technical documents, reports, and other 

written materials. 
2. Demonstrated ability and willingness to carry out technical field work in support of 

program goals and objectives or in investigating potential environmental impacts. 
3. Skill and experience in functioning as a member of a technical workgroup or in a multi-

disciplinary team environment. 
4. Able to exercise sound independent judgement within established guidelines and 

protocol. 
5. Must be willing to travel frequently on the remote areas of the Yurok Reservation. 
6. Must be willing to attend evening or weekend meetings as required. 
 
EDUCATION/EXPERIENCE: 
 
High school diploma or GED equivalent and two years specialized experience equivalent to a 
G4 
 
CONDITIONS OF EMPLOYMENT:   
 
1. All applicants are subject to the Tribe’s Drug and Alcohol Policy including pre-

employment screening. 
2. All applicants may be subject to the Tribe’s Comprehensive Background Check Policy. 
3. The work environment characteristics described here are representative of those an 

employee encounters while performing the essential functions of this job Reasonable 
accommodations may be made to enable individuals with disabilities to perform the 
essential functions. 

4. Must possess a valid Driver’s License. 
5. Must be able to drive a GSA vehicle. 
6. LANGUAGE SKILLS: Must have the ability to read, write and comprehend simple 

instructions, short correspondence, and memos with the ability to effectively present 
information in one-on-one and small group situations to customers, clients, and other 
employees of the organization. 
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7. REASONING ABILITY: Apply common sense understanding to carry out instructions 
furnished in written, oral and/or diagram form with the ability to deal with problems 
involving several concrete variables in standardized situations. 

8. PHYSICAL DEMANDS: While performing the duties of this job, the employee is frequently 
required to walk, stand and use hands to finger, handle, or feel.  The employee may be 
required to have the ability to lift 25 to 50 pounds, stamina and sufficient physical ability 
and dexterity to accomplish fieldwork that includes strenuous exertion, inclement 
weather and long hours in the field.  However, there may be exceptions for certain 
positions. 

9. Additional Requirements:  Certain tasks will require successful completion of a physical 
stamina test. 

10. VISION REQUIREMENTS: 

• Close vision (clear vision at 20 inches or less) 

• Color vision (ability to identify and distinguish colors) 

• Depth perception (three-dimensional vision, ability to judge distances and spatial 
relationships) 

• Ability to adjust focus (ability to adjust the eye to bring an object into sharp focus) 
 

 
I, _____________________________ (print name), acknowledge receiving a copy of this job 
description.  I also understand that, as an employee, I am expected to perform my assigned 
duties, to read and abide by all Yurok policies and procedures—personnel, vehicle usage, 
procurement, etc.  I understand that any violations of any established policies and 
procedures may lead to disciplinary measures, up to and including termination. 
 
___________________________________  ________________ ____________ 
Employee Signature     Date   Employee # 
 
 
 
___________________________________________ ________________________ 
Supervisor Signature      Date 


